Stress
Management

Stress Management
During the past 12 months, did your worksite: Yes No Score
62. Provide dedicated space that is quiet where employees can engage O O
in relaxation activities, such as deep breathing exercises? (1 pt.) (0 pts.)

63. Sponsor or organize social events throughout the year?

Answer “yes” if, for example, your worksite sponsors or organizes team O O
building events, company picnics, holiday parties, or employee sports (1 pt.) (0 pts.)
teams.

64. Provide stress management programs?
Answer “yes” if these programs address stress management as a single
health topic or if stress management is included with other health O O
topics. Answer yes” if these programs are provided in-person or online; 3 pts) (0 ps)
on-site or off-site; in group or individual settings; through vendors, pts. pts.
on-site staff, health insurance plans or programs, community groups, or
other practitioners.

65. Provide work-life balance/ life-skills programs?
Answer “yes” if, for example, your worksite provides elder care, child O O
care, referrals, tuition reimbursement, or other programs that are offered | (3 pts.) (0 pts.)
through vendors, on-site staff, or employee assistance programs.

66. Provide training for managers on identifying and reducing
workplace stress-related issues? 0 0
Answer “yes” if, for example, your worksite provides training on (3 pts) (0 pis)
peiformam‘e reviews, cOmmunication, personne[ management, pts: pts:
assertiveness, time management, or conﬂz'ct resolution.

67. Provide opportunities for employee participation in organizational
decisions regarding workplace issues that affect job stress?
Answer yes” if, for example, your worksite provides opportunities O O
Sfor employees to participate in decisions about work processes and (3 pts.) (0 pts.)
environment, work schedules, participative problem-solving, and
management of work demands.

Your Worksite’s Stress Management Section Score:
Maximum Stress Management Section Score: 14

CDC WORKSITE HEALTH SCORECARD MANUAL 25





